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3aB. xatenpoii Sukydaesa Aiicyry CepreesHa

Buzuposanmue PIIJ] s ucnonHenust B ouepeHoM y4eOHOM roay

Pabouas mporpaMma nepecMoTpeHa, 00CyKIeHa U 0T00peHa IS
ucnondenus B 2026-2027 yueOHOM roay Ha 3aceqaHuu Kadeaphl
Kadeapa HHOCTPAHHBIX A3LIKOB H METOANKH NPeNoJaBaHus

IIpotokonm oT 2026r. Ne
3aB. xatenpoii Sukydaesa Alicymy CepreeBHa

Buzuposanmue PIIJ] ans ucnoiHeHust B ouepeHoM y4eOHOM roay

Pabouas nporpamma nepecmMoTpeHa, o0CykieHa 1 og00peHa s
ucnoHeHus B 2027-2028 yuyeOHOM roay Ha 3aceIaHnu Kadeapel
Kadeapa HHOCTPAHHBIX A3LIKOB H METOANUKH MPENoJIaBaHUs

[Ipotokonm ot 2027r. Ne
3aB. kadenpoi SAukydaesa Aticyny CepreeBHa

Busuposanmue PIIJ] ans ucnosiHeHus B 0UepeiHOM y4e0HOM roay

Pabouast mporpamMmMa nepecMoTpeHa, oocyxieHa u oJo0peHa s
ucnonHenus B 2028-2029 yyeGHOM oAy Ha 3aceIaHnu Kaheaphl
Kadeapa NHOCTPAHHBIX SI3LIKOB U METOTMKH MPenogaBaHust

ITpotokonm oT 2028 r. Ne
3aB. kadenpoit Snxybaea Aiicymy CepreeBHa



1. HEJIA U 3AJAYY OCBOEHUSA JUCIITUITIJINHbBI

1.1

Lenu: CoBepleHCTBOBAHNE MHOSI3BIYHON KOMMYHHKATUBHON KOMIIETEHIIMHU JUTS JETIOBOTO OOIICHUS B YCTHOM U
MIMCHbMEHHON (opmax.

1.2

3a0auu: - cOBEpIIEHCTBOBAHHE JIEKCUKO-TPAMMATHYECKAX HABBIKOB, HEOOXOIMMBIX AJIsI OOIIEHNSI HA HHOCTPAHHOM
A3bIKE B MPOGECCHOHATIBHON AEATEIBHOCTH;
- COBEpIICHCTBOBAaHHE KOMMYHHWKATHBHBIX YMEHHH (MOHOJIOTHYECKOW M AMAIOTHUYECKOM pedH, YTEHHs U MHChMa) B

mponecce AejI0BOro 0OIIIeHHS Ha HWHOCTPAHHOM A3BIKE.

2. MECTO JUCIIMIIJIMHBI B CTPYKTYPE OOII

uxn (paszen) OOIL: | ®TI.B

2.1 | TpeGoBaHusl K IpeIBAPHTEIbHOI IOATOTOBKE 00y4aI0LIEIoCs:

2.1.1 [ A7t yCTIEIIHOTO OCBOCHUS JAHHOH MUCIIUIUIMHBI HEOOXOMMBI 3HAHUS, YMEHHS ¥ HaBBIKH , TOJydaeMble H (JOpMUpYEeMbIe

JucHUIIMHON "MHOCTpaHHBIH A3BIK".

2.2 | [ucuMnJIMHbI M NPAKTUKH, 1JI51 KOTOPBIX OCBOEHHUE JAHHOI JUCHUILINHBI (MO1Y/Is1) HEO0OX0ANMO KaK

npeauiecTBymouiee:

2.2.1 | BeimonHeHHe U 3aIUTa BHITYCKHOM KBAIU(HUKAHOHHONW pabOoThI

3. KOMIIETEHLIMHA OBYYAIOLETOCSl, ®°OPMHAPYEMBIE B PE3YJIbTATE OCBOEHUSI TUCLMILIUMHBI
(MOJY.JIST)

YK-4: CriocodeH ocylecTBIATH 1eJI0BYI0 KOMMYHHKAIMIO B YCTHOH U MHCbMEHHOMH ¢opMaxX Ha rocy1apcTBeHHOM sI3bIKE
Poccuiickoii @enepannu 1 MHOCTPaHHOM(bIX) A3bIKE(aX).

N/1-1.YK-4: Braneer cucTeMoii HOPM PYCCKOTO JINTEPATYPHOTO SI3bIKA MPH €r0 HCMOJIb30BAHNH B KaYecTBe

rocy1apcTBeHHOro a3bika Poccuiickoii Megepaniuu 1 HOpMaMH HHOCTPAHHOTO(bIX) A3bIKA(0B), MCMOJIBL3YeT Pa3IUYHbIE
(opMbI, BUABI YCTHOMH M NUCbLMEHHONH KOMMYHHKALMH.

- 3HAaeT OCHOBHBIEC TPAMMAaTHUYECKHE CTPYKTYPHI; O0IIEYIIOTPeOUTENBHYIO, OOIIEKYIBTYPHYIO M IPO(ECCHOHATIBHYIO JICKCHKY)
pedeBble KINIIe, He0OXOAUMBIE TSI OCYIIECTBICHHS ACIOBOH KOMMYHUKAIIMM HA HHOCTPAHHOM S3bIKE;
- yM€eT IOCTPOUTH BHICKA3bIBAaHUS B CMOJICIIMPOBAHHBIX (IIpeuIaraeMbIX) CUTyalusIX oOIEeHUs Ha HHOCTPAHHOM SI3BIKE, TIPABHIIBHO
UCTIONB3YsI BepOabHBIE U HeBepOaIbHBIE CPEACTBA OOMICHUS;

- BIaJieeT MHOCTPAHHBIM SA3BIKOM KaK CTHJIEM JICJIOBOTO OOIICHUS.

4. CTPYKTYPA U COJAEPKAHUE AN CLUIIINHBI (MOIY.JIS)

Kon HaumenoBanue pasnesioB u teM /Buj | Cemecrp / | Hacos | Komneren- | Jlureparypa | Uure | Ilpumeuanue
3aHATHS 3aHATHSA/ Kypc HH PAKT.
Paszgen 1. Business Communication
1.1 Introducing yourself. Business card. /ITp/ 8 6 Na-1.YK-4 J1.1 0 poneBas urpa,
JI1.2J12.1 MIepPeBO/] TEKCTa
1.2 Introducing yourself. Business card. /Cp/ 8 6 HNa-1.YK-4 J1.1 0
J1.2J12.1
1.3 Presentation. 8 4 NAa-1.vK-4 J1.1 0 poJieBas urpa
/Mp/ J1.2J12.1
1.4 Presentation. /Cp/ 8 8 na-1.YK-4 JI1.1 0
J1.2J12.1
1.5 Recruitment and Selection. Skills and 8 6 na-1.yK-4 J1.1 0 Tecr, poneBas
Qualifications. /TIp/ JI1.2J12.1 Urpa, IepeBos
1.6 Recruitment and Selection. Skills and 8 6 Na-1.YK-4 J1.1 0
Qualifications. JI1.2J12.1
/Cp/
1.7 Business trip. 8 6 HNa-1.YK-4 J1.1 0 poneBas urpa,
Mp/ J1.2J712.1 HEepeBOJ TEKCTA
1.8 Business trip. 8 6 na-1.vyK-4 J1.1 0
/Cp/ J1.2J712.1




1.9 Business Correspondence. 8 6 Na-1.YK-4 JI1.1 0 TECT, MUCbMO
Mp/ J1.2J712.1
1.10 Business Correspondence. 8 9 HUa-1.YK-4 J1.1 0
J1.2J12.1
/Cp/
Pazaen 2. IIpoMexxyrouHnasi aTrecranus
(3auéT)
2.1 IMonroroBka k 3a4éty /3auét/ 8 8,85 | UO-1.YK-4 J1.1 0
J1.2J12.1
2.2 Konrakthast pabora /KCPATT/ 8 0,15 | UO-1.YK-4 J1.1 0
J1.2J12.1

5. ®OHJ OIEHOYHbBIX CPEJCTB

5.1. [losicHuTeILHAA 3alHCKA

1. Ha3nauenue ¢oHga orieHOUHBbIX cpefcTB. OLEHOYHBIE CPEICTBA IPEJHA3HAUEHBI A1 KOHTPOJIS M OLCHKH 00pa30BaTEIbHBIX
JOCTI)KEHUH 00y9aloMuXCsl, OCBOUBIIUX IIPOrPaMMy yIeOHON TUCIUILIHHEI « CIIeIIKypC Ha MHOCTPAHHOM SI3BIKE).

2. ®oHA OLICHOYHBIX CPEJICTB BKIIIOYACT KOHTPOIBHBIC MaTEepUAaIb JUI IPOBEACHHS TEKYIETO KOHTPOIS B (JOpMe TECTOBBIX
3a/laHUM, IEPEBO/IA TEKCTOB, AaHHOTALUM, POJIEBOK UIPBI.

5.2. OueHouHbIe CPeACTBA IS TEKYIero KOHTPOJIs

HpPIMepHLIfI TCCT IJIA BXOAHOI'O KOHTPOJIA

1. Our children rock music and tennis.

(a) have

(b) do

(c) like

21. We  in a nice flat in the centre of the city.
(a) live

(b) have

(c) like

2. The hotel isn’t very expensive and the manager is very
(a) cheap

(b) angry

(©) friendly

. The rooms in the hotel aren’t very , but they’re very nice.
(a) expensive

(b) big

(©) cold

4. Andy as a project manager.

(a) does

(b) likes

(©) works

5. He up at 6 o’clock.

(a) goes

(b) stands

(©) gets

6. He  breakfast at 6.30 with his wife, Kathy.
(a) has

(b) eats

(©) cooks

7. Where __ you from?

(a) -

(b) is

(©) are

8. He work at 7.30.

(a) goes

(b) does

() starts

9. Usually he __home at 5.30.

(a) leaves

(b) gets

(©) finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.
(a) work

(b) works

(©) don’t work




Kputepuu ouenku:

Crynent BoimonHun 84-100% 3amanuit «OTIIMYHO», TTOBBIILICHHBIA YPOBEHB
CryneHt BoinonHuin84-100% 3ananuii «XOpOUIOY», IOPOTOBLII YPOBEHb
Crynent BeinonHUNS0-65% 3amaxuit «YIOBIETBOPUTEIBHO», IIOPOTOBLII YPOBEHb

Crynent BeimonHun MeHee 50% 3amaHuil  «HEYHOBIETBOPUTEIBHOY», YPOBEHb HE C(HOPMUPOBAH

IIpuMepHsIii TeCT ISl TEKYIEro KOHTPOIs 1

1

‘Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

() The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

(c) to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(c) stay

5. ______your teacher from the UK?

(a) is

(b) -

(c) are

6. My name’s Brigitte and I in Paris with my husband.
(a) like

(b) live

(©) have

7. I for a French phone company.

(a) work

(b) study

(c) like

8. I English after work two days a week.

(a) go

(b) like

(©) study

9. We two sons, but we don’t a daughter.

(a) have

(b) like

() live

10. Our children rock music and tennis.

(a) have

(b) do

(c) like

Kpurepun oneHku:

Cryznent Boinonanui 84-100% 3ananuit «OTJIMYHO», MOBBIIIEHHBIH YPOBEHb
Crynent Boinonnun84-100% 3ananuii «XOpOUIOY, IIOPOTOBLII YPOBEHb
Crynent BeinonHun50-65% 3anaxuit «YILOBIETBOPUTEIBHOY, IIOPOTOBLI YPOBEHb

CryneHT BeIONHUI MeHee 50% 3amaHuil  «HEYTOBJICTBOPUTEIBHOY», YPOBEHb HE C(HOPMUPOBaH

IIpumepHSBIHA TECT AT TEKYIIEro KOHTPOIS 2

1.
(a)
I'll hold.
2.

(a)
(b)
3.
(a)
(b)
(c)
4

calls the o
(@)

(b)

(©)

5.

(@)
(b)

Good morning, Johnson & Wesson. How can I help you?
I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes,

I'm sorry. Mr. Smith is out of the office right now. Can I take a message?

Sure. Can I tell her who is calling?

Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.

I'm sorry. Can you speak a little bit louder? The line is breaking up.

Hang on. Let me switch from my cordless to my other phone.

I'm sorry. You have the wrong number.

He's out of the office right now. Can I have him call you back?

I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so I could have her call you when she

ffice.

Yes, that sounds great. Please tell her to call Samantha Warren.
Yes, I'll put you through.

Yes, I'll will hold for her.

Hi. Is this Robertson, Miller and Ward?

I would like to hold please.

Yes, how can I help you?




(c) Please have Ms. Miller call me when she gets in.
Hi. My name is Celia Timms and I would like to speak to your manager please.

(a) Sure. I'll put you through.
(b) No, I prefer to hold, thanks.
(c) Yes, that sounds good. Please have her call me.
7. I think we got disconnected. I'll put you through now.
(a) OK. Thanks.
(b) How can I help you?
(©) Please tell her that Mr. Franco call
8. She is out for lunch right now. She'll be back in about an hour or so.
(@ OK. I'll put you through.
(b) I prefer to hold.
(c) OK. I'll call back. Thanks.
Do I have the right extension? I'm looking for accounts receivable.
(a) Yes, you sure do. How can I help you?
(b) She's out for lunch right now.
(©) Yes, please have her call me as soon as possible.
10. Hi. Can I speak to Roberta Stafford please?
(a) Sure. Can I tell her who is calling?
(b) Sure. I'll tell her that you called when she gets in.
(©) Yes, I'll hold.
Kputepuu ouenku:
CrynenT Boimonaun 84-100% 3amanuit «OTIIMYHO», TIOBBIILICHHBIA YPOBEHB
CryneHt BoinonHuin84-100% 3ananuii «XOpOUIOY», IOPOTOBLII YPOBEHb
CryneHt BeinonHunS0-65% 3ananuit «YIOBIETBOPUTEIBHOY», IIOPOTOBLII YPOBEHb

Crynent BeimonHun MeHee 50% 3amaHuil  «HEYHOBIETBOPUTEIBHOY», YPOBEHb HE C(HOPMUPOBAH

Ouenounoe cpenctso "Ponesas urpa"

1. Tema: ««Introducing yourself to people during the Business Trip»».

2. Konmemnus: nHCIIGHUpOBKa Oecelbl (3HAKOMCTBA) MEXTy KOJIeraMu/IIapTHEpaMH B CUTYallil 3HAKOMCTBA BO BpeMs
JIEJIOBOH MOE3IKH.

3. Ponu: maptHepbl/Kosieru no pabdore.

4. Oxunaemslii(e) pe3ynbTat(bl): MIHCIICHUPOBKA Oecelbl (3HAKOMCTBA) OpraHM30BaHa U TIpEJICTaBlIeHa B

COOTBETCTBHU C cmyauneﬁ JICIIOBOTO OOIIEHUS.

1. Tema: « Business Meetingy.

2. Konmemnus: nHCIIGHUpOBKa Oecelbl (3HAKOMCTBA) MEXTy KOJIeraMu/IIapTHEpaMH B CUTYallil 3HAKOMCTBA BO BpeMs
JIEJIOBOH MOE3/IKH.

3. Ponu: maptHepbl/Kosieru no padore.

4. OxuaeMeblii(e) pe3yabTat(bl): HHCICHUPOBKA Oecebl (3HAKOMCTBA) OPraHMU30BaHa M MPEICTaBICHa B COOTBETCTBUH C

CHUTyalneH AeI0BOro OOIIeHNS.

1. Tema: ,, 1. «Presenting your company to a business partner»

2. KoHienuust Urpsl: HHCIEHUPOBKA Oece/ibl MeXK/y OM3HECMEHOM U €ro IMapTHEpOM IO OH3Hecy.

3. Pomnm: maptHEps! o pabore.

4. Oxugaemblii(e) pe3yabTat(bl): HHCIEHUPOBKA Oeceibl OpraHM30BaHa U MPEICTaBIeHa B COOTBETCTBUU C CHUTyalueil
o0mieHusI.

L. Tema: ,,Official Talk on the Phone according your CV”.

2. KoHuenuust urpsl: MHCIIEHUPOBKa Oecelibl MeXly padoToaTeIeM U CIIy)KalluM

3. Pomu: paboTonaTens/mpeTeHACHTOM MO padoTe.

4 Oxunaemblii(e) pe3ynbrat(bl): HHCIICHUPOBKA Oecellbl OpraHu30BaHa v MPECTaBICHA B COOTBETCTBUH C CHTYyaIlHMel OOIIEHHS.

«OTINYHOY, MOBBIIIEHHBIH YPOBEHb: CTYJICHT IIOKa3bIBaET INTyOOKHE 3HAHUS IPAMMAaTHYECKHX CTPYKTYp; OOIIEYIOTPEOUTEIbHOM,
OOIIEKYIBTYpHO! B IPO(ECCHOHATBFHOM JIEKCHKH; PEYEBBIX KIIHIIIE, HECOOXOANMBIX JUIS OCYIISCTBIICHHS JIEI0OBOH KOMMYHHKAIINH
Ha UHOCTPAaHHOM $SI3bIKE, OCHOBHBIX IIEPEBOTUIECKHUX TpaHchopMaruid. JIeMOHCTPUPYET OTINYHBIC HABBIKK U YMEHHS PEUeBOTO
B3aMMO/ICHCTBUS C MAPTHEPOM: YMEET Ha4aThb, MOAJEPKATh M 3aKOHYHUTH Oeceay; coOIrojaeT 04epéHOCTh IPH 0OMEeHE
PEILTHKAaMK; BOCCTAaHABIMBAET Oecely B cirydae cOOs; SBISETCA aKTHBHBIM, 3aMHTEPECOBAHHBIM COOECEIHUKOM; COOJIFOIaeT HOPMBI
BEXKIIMBOCTH.

«Xopo1110», TOPOTOBbIN YPOBEHB: CTYEHT I10KA3bIBACT XOPOILIUI YPOBEHb 3HAHUH OCHOBHBIX TPaMMaTHUECKUX CTPYKTYD;
001IeynoTpeOUTEILHON, OOLIEKYIIBTYPHOH 1 NPO(heCCHOHANBHOM JTEKCHKHU; PEUEBbIX KIIHIIIE, HEOOXOANMBIX AJIs OCYLIECTBIICHUS
JIeTI0BOH KOMMYHHUKAIMH Ha MHOCTPAHHOM S3BIKE, OCHOBHBIX IIEPEBOTIECKHE TpaHCHOopManny. JJeMOHCTPHPYET XOPOIIe HABBIKA
U YMCHHUS PEUCBOTO B3aMMOJEHCTBUS C MapTHEPOM: yMEeT HauaTh, HOAePKaTh (B OONBIINHCTBE CIy4aeB) U 3aKOHUUTH Oecey;
co0oaeT ouepEéHOCTD IPU 0OMEHE PEIIMKaMu; IEMOHCTPHPYET HAJIMUHE TPpoOJIeMbl B IOHUMaHHU COOECEHNUKA; HE BCEria
COOIOZIaeT HOPMBI BEXKIIMBOCTH.

«Y IOBIETBOPHUTEIHHOY, HOPOTOBBIN YPOBEHB: CTYICHT ITOKa3bIBACT OA30BHIM yPOBEHb 3HAHNUI OCHOBHBIX ITPAMMATHUCCKHUX
CTPYKTYp; OOIEyNOTpeOUTENbHON, OOLIEKYIBTYPHON U MPOpECCHOHANBHOM JIEKCUKH; PEUEBbIX KIMIIE, HEOOXOIUMBIX IS




OCYIIECTBIICHHS 1€JI0BOH KOMMYHUKAIIUM HA HHOCTPAHHOM S3bIKE, OCHOBHBIX MIEPEBOAYECKUX TpaHC(hopManuil. JleMoHCTpupyeT
(4aCTUYHO) HABBIKM M YMEHHS PEYEBOr0 B3aMMOIECHCTBUS C MIAPTHEPOM: YMEET HayaTh, HO HE MOKET HOIAEPKATh U 3aKOHYUTh
Oecemy; He Beeraa coOIr0IaeT OuepEMHOCTD IPH 0OMEHE PEeIUIHKaMHU; IEMOHCTPUPYET HATWYUe ITPOOIEMbI B TOHUMaHUH
cobeceqHrKa; He COOII0aeT HOPMBI BEXKITHBOCTH.

«HeynoBneTBopuTeNnbHO», YPOBEHD HE CPOPMUPOBAH: HE MOATOTOBNIEHO 3afanue. CTyeHT He BiajieeT 0a30BbIM YPOBEHb 3HAHUI
OCHOBHBIX TPAMMATHYECKUX CTPYKTYP; OOLIEYHOTPEOHTEILHOM, OOMIEKYIBTYPHOM 1 PO ECCHOHATBHON JIEKCHKH; PEYCBBIX
KJIyme, HeO6XOI[I/IMI)IX JJIs1 OCyHIeCTBJ'[eHI/ISI I[eIIOBOfI KOMMyHI/IKaHHI/I Ha I/IHOCTpaHHOM S3BIKC, OCHOBHBIX HepeBOZ[‘IeCKI/IX
TpaHchopmaruii. He neMoHCTpHpyeT (4aCTUYHO) HAaBBIKK U YMEHHUS PEUCBOTO B3aUMOJICHCTBUS C HAPTHEPOM: HE YMEeT HadaTh,
HOJJIEPKaTh U 3aKOHYHTH Oecey.

Ouenounoe cpeactso «IlepeBox Tekcray

IIpumepHbIe TEKCTHI /IS IEPeBOia

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.
The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business
online, selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the
shop to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time
and money.

To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also
wear the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in
Houston wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes I have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in
the afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. I don't like
meetings they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a
week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during
the day, and I go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My
passions are business, technology and people."

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my
new colleagues are not very friendly. Now I hear that my old boss wants me back. I want to see if he is serious, but that might seem
like I am desperate to return to my old job. Besides, I don't want to be too hasty. I have worked in my new job for six months. After
all, it takes time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old
employer is never a bad idea. You know exactly what it is like to work for your old boss. You know that working there is
comfortable, and sometimes comfort is a good thing.

You say your old boss is anxious to rehire you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough
to make a decision about the new place. Some organizations don't like outsiders; it takes a while before they accept them, and until
then, they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast
food restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in
China by 2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in net income
from its China business this year. It plans to build small restaurants in rail stations and airports. It is already the leading
international restaurant company in China. which is Yum's most successful market. But the company is trying to copy that success
in India and other parts of Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of
its restaurants in emerging markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in
emerging market and 47 per cent in developed markets. Executives call the brand's performance in the USA "disappointing" and
"terrible". "It's been a big challenge in the US," Mr Novak

«OTINYHOY, IOBBILIEHHBIH ypoBeHb: CTYIE€HT CAaMOCTOSITENILHO PEANn3yeT YMEHHs M0 NepeBoay NpodecCuoHaIbHbBIX TEKCTOB C
MHOCTPAaHHOTO Ha TOCYIAapPCTBEHHBIH S3BIK M 0OPATHO, BIIa/IeeT OCHOBAMH TEXHHKH

nepeBoa.

«Xopo110», MOPoroBblii ypoeHb: CTyIEHT COCOOEH MOKa3aTh yMEHUE MepeBoia MPOPECCHOHANBHBIX TEKCTOB C HHOCTPAHHOTO Ha
TOCYIapCTBEHHBIH SI3BIK U 00PaTHO, CIIOCOOEH YaCTUYHO MOKa3aTh

BJIaJICHUE OCHOBaMU TEXHUKU I1EPEBOAA.

«Y IOBIETBOPUTEIHHOY, HOPOTOBEII YpoBeHb: CTyAEHT CIIOCOOEH MO PyKOBOACTBOM HpEToAaBaTels I0Ka3aTh yMEHUS MO
HepeBoy NpodecCHOHANBHBIX TEKCTOB C MHOCTPAHHOTO Ha TOCYAAPCTBEHHbIN SI3bIK U

00paTHO, CIIOCOOEH TT0Ka3aTh YaCTHYHOE BJIaJICHUE OCHOBAMU TEXHUKH IIEPEBO/A.

«HeynoBieTBOpUTENEHOY, YPOBCHD HE chopMupoBaH: He neMOHCTpUpyeT yMEHHS IO TepeBOAY MPo(heCcCHOHATBHBIX TEKCTOB C
UHOCTPAaHHOT'0 Ha TOCYIAapPCTBEHHBIH A3bIK U 00PAaTHO, HE CIIOCOOCH MOKa3aTh YaCTHYHOE BlIaJeHHEe OCHOBAMHU TEXHHUKHU IE€PEBOIA.




5.3. Tembl nucbMeHHBbIX padoT (3cce, pepepaTsl, KYpcoBbie padoThl U AP.)

OreHOYHOE CpeACTBO «JIMUHOE U [1eJ10BOE THCHMOY

Buapl 1nyHOTO NMchbMa:

- ITucemo-oTBeT apyry,

- [MuceMo-pacckas o Topoze, 0 COOBITHH, O JIMYHOW JKU3HHM, OTITYCKE,

- [Mucemo-npurnamenue Ha PoxxaecTBo, Ha coObITHE, B TOCTH,

- [TuceMo-061arogapHOCTh 3a MOMOIIb, 32 MPUTJIALICHUE B TOCTH, 3a MOIYyYEHHYI0 MH(OpMALUIO.

Bue! nenoBoro nucpMa:

- Inquiry Letter / [Tucpmo-3ampoc

- Application Letter / [Incemo-3asBIeHrE Ha TPYAOYCTPOHCTBO
- Congratulation Letter / [Tucemo mo3apasieHue

- Thank you letter / ITucbMo0-61ar0AapHOCTH

«OTIMYHOY, TOBBIIICHHBIN YPOBEHB: CTYIEHT ITOKA3bIBAET INIyOOKHE 3HAHUS TPAMMAaTHYECKUX CTPYKTYD;
001IeyTOTPeOUTEIHHOM, O0IIEKYIBTYPHON U MPOGECCHOHATBHOM JICKCHUKHU; PeueBbIX KITHIle, HEOOXOAUMBIX IS
OCYIIECTBJICHUS JETI0BOH KOMMYHHUKAIIMU HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX IepeBoJuecKkux TpaHchopmanuii. Coneprxkanue
MIChbMa OTPaXKAeT BCE ACTIEKThI, YKA3aHHbIC B 33JaHHH; CTUIICBOE 0(OPMIICHUE BHIOPAHO MPABUIIBHO C YYETOM TEMBI U aipecara;
COOJIFOJICHBI TPUHATHIC B JICTIOBOM H JINYHOM TIHCbME HOPMBI BEXKITUBOCTH ((OPMYITBI IPUBETCTBHS, OOPAIICHHS, TPOLIAHHS).
TekcT muchMa MOCTPOCH JIOTHYHO, CPENICTBA JIOTHYECKOH CBSI3U M IIyHKTYallMH HCIOJIB30BaHbI IPAaBIJIBHO. [ paMMaTHuecKue
CTPYKTYPBI Pa3HOOOpa3HBI H HCIOJIB30BaHbI B COOTBETCTBUH C 3aIaHUEM, COOJIIOIAeTCs JISKCHUECKAs COYETaeMOCTb.
«XO0po1II0», MOPOTOBBIA YPOBEHB: CTYACHT ITOKAa3bIBACT XOPOIINHA YPOBEHb 3HAHUI OCHOBHBIX TPaMMAaTHYECKUX CTPYKTYD;
00meyrnoTpeOnuTeTHHOM, 00MEKYIFTYPHON M PO ECCHOHATBFHOMN JIEKCHKH; PEYEBbIX KIIHIIE, HEOOXOIUMBIX IS
OCYILECTBIIEHHS JIeNIOBOIl KOMMYHHKAIIMH HA HHOCTPAHHOM $3bIKE, OCHOBHBIX IIepeBoI4YecKHe TpaHchopMarn. Hekotopsie
ACTICKThI, YKa3aHHBIC B 3aJaHUH, PACKPBITHI HE ITOJITHOCTBIO; UMCIOTCA OTACIIbHBIC HAPYHICHUA CTUIICBOT'O O(I)OpMJ'[eHI/If{ nrcbMa,
B OCHOBHOM CO6J'[IOI[€HI)I IIPUHATBIC B ICJIOBOM U JINYHOM IMTUCHME€ HOPMBI BEKIIMBOCTH. Bricka3biBaHHE€ B OCHOBHOM JIOTUYHO,
HUMCIOTCA OTACJIbHBIC HEAOCTATKU IIPU UCIIOJIB30BaHUU CPCACTB JIOTUYECKOM CBS3U U IMYHKTYyallun; UMCIOTCA OTACIIbHBIC
HapylleHHs: B 0pOPMIICHHH JIeJIOBOTO TMChMa. B OCHOBHOM rpaMmaTtHyecKkue CTPYKTYpbl pa3HOOOpa3HbI U HCIIOJIb30BaHbI B
COOTBETCTBHH C 33/IaHUEM, COOJIIO/IAeTCs JICKCHYECKasi COYETaeMOCTb.

«Y IOBJETBOPUTEIBEHOY, TOPOTOBbIi ypoBeHb: CTYIEHT MOKa3bIBaeT 0A30BbIil ypOBEHb 3HAHUI OCHOBHBIX IPAMMATHYECKUX
CTPYKTYp; 00LIEyNOTPEOUTENBHOM, OOIIEKYIbTYPHOM 1 IPOPECCHOHABHON JIEKCHKH; PEYEBBIX KIUIIE, HEOOXOMUMBIX IS
OCYILECTBIICHHS JIeNIOBOI KOMMYHHUKAIIMH HA HHOCTPAHHOM $3BIKE, OCHOBHBIX ITepeBoIYeCKHX TpaHchopmaumit. Coxepxanne
OTpa)kaeT He BCE aCIeKThl, yKa3aHHBIC B 3aJaHUH; HAPYIICHHUS CTHICBOrO 0(OPMIICHHS ISIOBOTO MUChMa BCTPEYAIOTCS
JOCTaTOYHO YacTO; B OCHOBHOM He COOJIIONAIOTCS IPHHATHIC B ICJIOBOM U JIMYHOM IMUCEME HOPMBI BEXKIIMBOCTH. BhIcKa3pIBaHHE
He BCera JIOTHYHO; MIMEIOTCS MHOTOYHCIICHHBIE OLIMOKH B CIIOJIB30BaHUH CPEJCTB JIOTHYECKOH CBSI3H, X BHIOOP OrpaHHYCH;
JieJIeHHe TecTa Ha a03allbl OTCYTCTBYET; MIMEIOTCS MHOTOUHCIICHHBIC IPAMMATHYECKHE U JISKCHUSCKUE OMINOKU B ODOPMIICHUH
TEKCTa.

«HeynoBneTBopuTeIbHOY», ypOBEHb He C(HOPMUPOBAH: HE MTOATOTOBIICHO 3a7anue. CTyJeHT He BiajieeT 0a30BbIM YPOBEHb
3HAHUH OCHOBHBIX IPaMMaTHYECKUX CTPYKTYP; OOLICYOTpeOnTENbHON, OOIIEKYIETYPHOI U TPO(heCcCHOHATILHOM JIEKCHKH;
pEYEBBIX KIHIIE, HEOOXOMMUMBIX /IS OCYLICCTBICHHUS ETOBOM KOMMYHHUKAIIUK HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX
nepeBoadeckux Tpanchopmaruii. Copepkanue He OTpaXKaeT Te aCMEKThl, KOTOPbIE yKa3aHbl B 331aHUH, WJIM HE COOTBETCTBYET
TpebyeMoMy 00beMy M HOpMaM HAIUCAHUS U O(QOPMIICHHS JCIOBOTO U JIMYHOTO MichMa. OTCYTCTBYET JIOTHKA B IOCTPOCHHU
BBICKa3bIBaHHMs; TEKCT HE O(OPMIICH.

5.4. OueHo4HbIE CPECTBA ISl MPOMEKYTOUHOI aTTecTaluu

3anmaHus 1 3a4era
1. [IpounTaTh ¥ NEpPEBECTH TEKCT.
2. becena mo u3ydeHHBIM TeMaM.

IpuMepHbIe TEKCTHI UTS YTCHUSI U [IePeBOIa

Text 1

Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling with Affinity China, a luxury club that organises tours of New York.

But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price of
some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department store,
puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of person that
luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and
Lang Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China group
samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii are from
Chinese tourists.

Text 2




The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the : second
son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have three
children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the
fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools,
culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers. Before he joined
the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management guru Michael
Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is
played every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much
as $3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released their
ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the advertisement
online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with
Tata Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in China.
By the end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North America.
TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its revenue.
John Culver, President of Starbucks China and Asia Pacific, said: "We think India can be one of our largest markets outside the
US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products sold
through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj Hotels and
TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil has anew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve, but
businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help
people to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the
weekend in shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to
be available 24/7, it pay them.

[Tpumepnbie TeMbl 1 6ecen

- Setting up your own company

- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment

- Business trip

Kpurepuu onenku:

«3a4TCHO» BBICTABIIACTCA CTYJACHTY, €CJIN C(bOpMI/IpOBaH KaK MUHUMYM HOpOFOBBIﬁ YPOBECHb JOCTUKCHUA KOMIICTCHIIUU

- 3HaeT HOPMBI U NIPaBUJIa PEUEBOI0 ITUKETA;

- BJIQJICCT AUAJIOTHYSCKON (OPMOI OUIMATIHHOTO OOIICHHS HAa MHOCTPAHHOM SI3BIKE.

- 3HAeT OCHOBHBIE TPAMMATHUECKHE CTPYKTYPBI; O0OLICYNOTPEONTEIbHYIO, OOIIEKYIFTYPHYIO M IPO(ECCHOHANBHYIO JIEKCUKY;
peueBble KIIMIIe, HEOOXOUMBIE JUIsl OCYILIECTBICHHS IEI0OBOM KOMMYHHKAIIMHM Ha HHOCTPAHHOM SI3bIKE;

- YMEET CTPOUTH BBHICKA3bIBAHUS B CMOJICIIMPOBAHHEIX (IIPEIaraeMbIX ) CUTYalUsIX OOIICHUS Ha MHOCTPAHHOM SI3BIKE,
MIPAaBIJIBHO HCIIOJB3Ys BepOATbHBIC U HEBEpOAIbHEIC CPEICTBA OOIICHHUS,

- BJIaJICCT HHOCTPAHHBIM S3BIKOM KaK CTHIIEM JIEIIOBOTO OOIICHIIS.




«HE3a4TEHO» BBICTABIISIETCS CTYACHTY, €CIIM YPOBEHb MHIMKATOPA JOCTI)KECHNSI KOMIIETECHIINH HE CHOPMHUPOBaAH: HE
TIOJITOTOBJICHO 3a/IaHHE.
- YaCTHYHO 3HAET HOPMBI U MPaBHJIa PEUYCBOrO STHKETA;
- He BIIaJeeT AUAOrnIeckoi GopMoii 0pHIHATEHOr0 OOMICHHS Ha HHOCTPAHHOM S3BIKE.
- YaCTUYHO 3HAET OCHOBHBIE TPAMMATHUYECKIE CTPYKTYPHI; 00IIEYITOTPEOUTETHHYIO, OOMEKYIBTYPHYIO H IPO(PECCHOHATBHYIO
JIEKCHUKY; peueBble KIIHIIe, He0OXO0UMBIE IS OCYIIECTBICHHS JeTI0BOH KOMMYHHKALIMU HA HTHOCTPAHHOM SI3BIKE;

- HE YME€eT CTPOUTH BBICKa3bIBAaHUS B CMOJICIUPOBAHHBIX (IIPeIUIaraeéMbIX) CUTYalHAX OOLIEHHs HA HHOCTPAaHHOM SI3bIKE,
HEIPAaBUIILHO HCIIONIB3YeT BepOaIbHbIC U HEBEPOAIbHbIC CPEICTBA OOIICHHS,
- HE BJIaJICeT MHOCTPAHHBIM SI3bIKOM KaK CTHJIEM JIEJIOBOTO OOILICHUSL.

6. YHEBHO-METOJANYECKOE 1 TH®POPMAIIMOHHOE OBECIIEYEHUE JUCIHHUIIJIMHBI (MOAYJISA)

6.1. Pexomenayemas jurepartypa

6.1.1. OcHoBHasi iUTEpaTYypa

ABTO]I)LI, COCTaBUTCIN

3arnaBue

W3 naTenseTBo, IO

DOn. anpec

JI1.1 |Caenosuu B.C. JenoBoit aHruiickuil si361K = Business MHuHCK: http://www.iprbookshop.r
English: yue6HOE mocooue TetpaCuctemc, 2012 | u/28070
JI1.2 | Mursakuna O.B., AHTTUACKHI A3BIK TS JCTIOBOTO OOIICHUSI. Kemepogo: http://www.iprbookshop.r
[lepuna 1.B. DKcrpecc-Kype: yaeOHoe mocodue s Kemeposckuit u/61258.html
CTYIIEHTOB BceX (hopM 0OydeHus TEXHOJOTHYECKHIA
WHCTHTYT ITHIICBON
HPOMBIIUICHHOCTH,
2014
6.1.2. lono/THUTeILHAS JINTepPaTypa
ABTOpBI, COCTaBUTEIHN 3arnaBue W3naTenbcTBO, rOj Dn. aapec
JI2.1 | Vresckas H.JIL. English Grammar Book. Version 2.0 = Cankr-IlerepOypr: http://www.iprbookshop.r
I'pammatuka anrnuiickoro si3bika. Bepcus 2.0: | AHronorus, 2021 1u/104029.html
ydeOHOE Tocoone
6.3.1 Ilepevyenb mporpaMMHOro odecreyeHust
6.3.1.1 | fAupexc.bpayzep
6.3.1.2 | Kaspersky Endpoint Security s 6u3aeca CTAHJAPTHBIN
6.3.1.3 | MS Office
6.3.1.4 | LibreOffice
6.3.1.5| NVDA
6.3.1.6 | MS Windows
6.3.1.7 |PE OC
6.3.2 Iepeyens MHGOPMALMOHHBIX CIIPABOYHBIX CHCTEM
6.3.2.1 | DnextporHo-6nbMoTeYHas1 crctema IPRbooks
6.3.2.2 | ba3a naHHBIX «OnekTpoHHas OndaroTeka ['OpHO-ANTaHCKOTO TOCYIapCTBEHHOTO YHUBEPCHTETA»
6.3.2.3 | MexBYy30BCKas 3JIEKTPOHHAsE OMOIHOTEKA

7. OBPABOBATEJIBHBIE TEXHOJIOT'HA

pouieBast urpa

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIINHbBI (MOAYJIS)

Homep aynuropuu

Hasznauenue

OcHOBHOE OCHAIIIEHHE

207 Bl

KommrotepHsiii kitace. YueOnas
AyZUTOPUS JUIS IPOBEJICHUST MTPAKTHYECKUX
3aHATHH, KypCOBOTO IIPOSKTUPOBAHUS
(BBIIOJTHEHUS KYPCOBBIX Pa0OT), TPYIIIOBBIX
1 MHAWBUYaTbHBIX KOHCYIbTAlNH,
TEKYILETO KOHTPOJISI ¥ TPOMEXYTOTHOH
arrectanuu. [lomemenue misa
CaMOCTOSTENTFHON paboThI

Pabouee mecto mpenonasatens. [Tocagodynsie MecTa
oOyJaromuxcs (1o KOJINYECTBY 00YyJarOIINXCs),
ydeHuueckas Jocka. KoMmbloTepsl ¢ 10CTYIIOM B
WutepHer, TeneBu3op



http://www.iprbookshop.ru/28070
http://www.iprbookshop.ru/61258.html
http://www.iprbookshop.ru/104029.html

206 b1 Kabuner MeToIuKH MpernogaBaHus YyeHuueckas 10cka, IHTEPAKTUBHASL JOCKA, SKPaH,
MaTeMaTHKH. Y4eOHast ayIuTOPHS IJIs MIPOEKTOP, KOMITBIOTEP, TIOCAI0YHBIC MeCTa 00YIarOIINXCS
TIPOBEICHUS 3aHATHI JIEKIIHOHHOTO TUTIA, (10 xoIUecTBY 00yJaronIIXcs), pabodee MecTo
3aHATHA CEMHHAPCKOTO TUTIA, KYPCOBOTO TIpero1aBaTess
MIPOEKTHPOBAHUS (BBIITOIHEHHUS KYPCOBBIX
paboT), TPYMIIOBBIX ¥ HHIUBUAYATbHBIX
KOHCYJIbTAIlU, TEKYIIEro KOHTPOJIS U
MIPOMEKYTOUHOMN aTTeCTalluu

214 b1 KabuneTr MeToauku npenoaBanus GU3NKH. | YUeHW4YecKas J0CKa, MyITbTUMEIUATPOEKTOP, KOMITBIOTED,
Y4eOHas ayAUTOPHS VIS IPOBEICHUS 9KpaH, NOCaI0YHbIe MeCTa 00y4yaromuxcs (10 KOJIUYECTBY
3aHATHI JCKIIMOHHOTO THUIIA, 3aHSITHI 00yJaroIIuXCsl), paboyee MECTO MPEero1aBaTeist
CEMHHAPCKOI0 THIIA, KypCOBOTO
MPOSKTHPOBAHUS (BBIMOJIHEHHUS KYPCOBBIX
paboT), TPYIIOBEIX ¥ WHAUBUIYATbHBIX
KOHCYJIBTAIlUH, TEKYIIEro KOHTPOJIS U
MIPOMEKYTOYHOH aTTeCcTanuu

209 b1 KomrmbrotepHsiii kitace. YueOHas Pabouee mecro npenonasarens. [locanodynsie mecta

AyIUTOPUS JUIS IPOBEJICHUS 3aHATHH
JIEKIIMOHHOTO THIIA, 3aHATHH CEMHHAPCKOTO
THIIA, KYPCOBOTO MPOSKTUPOBAHUS
(BBIIOTHEHUS KYPCOBBIX Pa0OT), TPYIIIOBBIX
Y MHIMBUYaJIbHBIX KOHCYIbTALH,
TEKYLIEro KOHTPOJIS U IPOMEKYTOYHON
arrectanuu. [lomemenue nisa
CaMOCTOSTENTFHON paboThI

oOyuaronuxcst (110 KOJIMYECTBY 00yJatoIInXCs).
MapxkepHast yaeHH4ecKas J0CKa, SKpaH,
MYJIBTHMEINANIPOCKTOP, KOMITBIOTEPHI € I0CTYIIOM B
Hurepuer

9. METOJIMUYECKHUE YKA3AHMSI 1151 OB YYAIOIIMXCSI 110 OCBOEHUIO JUCHUIIIMHBI (MOAYJIST)

CamocrosrenbHas pabota o Kypey «Crenkype Ha HHOCTPaHHOM SI3bIKE» MPHU3BaHA HE TOJNBKO 3aKPEIUISITh U YIITyOIsTh 3HAHUS,
TIOJTy4CHHBIC Ha ayJANTOPHBIX 3aHATUSX, HO U COCOOCTBOBATH Pa3BUTHIO y CTYJCHTOB TBOPYECKHX HABBIKOB, MHUIINATHBEI, yMECHHS
OPTaHHM30BEIBATH CBOE BPEMSI.
[Ipu BBIMOTHEHNHN IJIaHA CAMOCTOSITENIBHON PabOThI CTyAEHTY HEOOXOMMO XOPOIIO BIaJeTh JIEKCHYECKHIM U IPaMMaTHIECKIM
MaTepHaioM, C KOTOPBIM OH CTAJIKHUBACTCS B ITPEIOKEHHOM ayAnoMaTepuae WiK IIPOYUTaHHOM TEKCTe, a TAKXKE yMETh
CaMOCTOSITEIEHO COCTABIIATh TII0CCAPHIL IO TeMe, IIPUMEHSST HABBIKH pabOTHI ¢ ABYA3BIYHBIMU W MOHOSI3BITHBIMH CIIOBAPSMH.

CamocrosrenpHas paboTa CTyACHTOB IPEATNONAraeT CIeayIOINe BUIbL:

- YTeHHE, IEPEBOJI, OTBETHI HA BOIIPOCH K yUeOHBIM TEKCTaM;
- BBIITOJTHEHHE YCTHBIX U IINCHMEHHBIX JICKCHKO-TPAMMATHYECKHX YIPaKHEHHH / HAlIMCaHNe JIETIOBOTO MMHCHMa;

- YTE€HHE, IePEBOJ TEKCTOB MO CIIEIMAIBHOCTH € HX MOCIEAYIOINUM 00CYKACHIEM Ha MIPAKTHUECKUX 3aHITHIX;

Kpowme Toro, camocTositenbHast paboTa CTyJeHTa [0 U3y4EeHHIO HHOCTPAHHOTO SI3bIKa OXBAaTHIBAET: 3ayYHBAHUE CJIOB HHOCTPAHHOTO
A3bIKa, YACHEHHUE JACHCTBIS IPaBIJI CIIOBOOOPA30BAHUS, TPAMMATHYECKUX PABIJI, YTCHUE TEKCTOB HAa HHOCTPAHHOM SI3BIKE BCIIYX B
COOTBETCTBHUH C NTPAaBIJIAMH YTEHHS, IOHUMaHHE TEKCTOB, CIIyIIaHUE TEKCTOB, YTOOBI HAYIUTHCS MPABIIIBHO IPOM3HOCUTH U
NOHHMMATh Ha CIIyX COJIep)KaHUE COOOIICHHUS; OCTPOSHNE BOIIPOCOB U OTBETOB K TEKCTaM; EPEBOJ] HA PYCCKUI SA3bIK (YCTHBIN 1

MMUCHEMEHHBIN).

1. CamocTosiTenbpHas paboTa CTyAEHTOB IPH3BAaHA 3aKPEILIATh 3HAHUS, OTyUCHHBIC Ha MPAaKTHIECKUX 3aHATHAX, CIIOCOOCTBOBATh
Pa3BUTHIO TBOPYECKUX HABBIKOB.
2. CTyaeHTY HeOOXO0IMMO PETYISIPHO IPOpadaThIBAaTh MPOWICHHBIN MaTepHall, 3ay9UBaTh JEKCHKY 110 TeMe, BHITIONHSATE BCE
[UCbMEHHBIE 3a/1aHMsl U1 3aKPEIICHUs] TPAMMaTUYECKUX HAaBbIKOB. BO3MOXHO HauepTaHue CXeM JUIs JIy4Ilero YCBOCHUS
rpaMMaTH4ecKOro MaTepHaa.
3. IIpu nepeBojie TeKCTa HEOOXOANMO TT0JIF30BATHCS CIIOBAPEM 32 UCKITIOUCHHEM CITyYaeB, IPETyCMaTPUBAIOIINX TIEPEBO]] TEKCTa
6e3 cioBaps. [IpuBeTCTBYeTCS COCTaBIEHHE COOCTBEHHOTO CIIOBAPS JUIT HE3HAKOMOM, HO BYKHOM JIEKCHKH.

Pabota co cnoBapeM BKIIIOUaET

- TOUCK 33JJaHHBIX CIIOB B CIIOBApE;
- ompexpeneHue (HopM €ITMHCTBEHHOTO M MHOXECTBEHHOTO YHCIA CYIICCTBUTEIHHBIX;
- BBIOOD HYXKHBIX 3Ha4€HHH MHOTO3HAYHBIX CIIOB,;

- IIOUCK HY>KHOT'O 3HaA4YCHH CJIOB U3 YHCJIa ' PaMMAaTHICCKUX OMOHUMOB;

- TTONCK 3HAYEHH TIIaroa 1o 0JJHOH M3 TIIaroJbHbEIX GopM
ITpu pabote co cnoBapeM peKOMEHIyeTcs:

- CIICIIUTh 3@ TOYHBIM COBIAJICHUEM IpaduuecKkoro o(pOpMIECHUS HCKOMOTO W HAHJICHHOTO CJIOBA, B IPOTHBHOM CIIydac
nepeBost OyIeT HelpaBIIIBHEI,
- YATATh BCIO CIOBAPHYIO CTAThIO BBHUAY MHOTO3HAYHOCTH JICKCEM M HAJWYHS YCTOHYMBBIX COUCTAHHI;

- YUUTBIBATh, YTO TJIATOJIBI yKa3aHBI B clioBape B HeonpeneneHHoi ¢popme (Infinitiv), a B npeanoxkeHuu (TEKCTe) OHU
(YHKIIMOHUPYIOT B Pa3HBIX BPEMECHAX, B Pa3HBIX I'PAMMATHYECKHX KOHCTPYKIHSX.

Jomanrasis paboTa MO H3y4eHHUIO Kypca IPeAroaracT BHEAyJUTOPHYIO paboTy, KOTOPAask BKJIFOYACT:




- OJTOTOBKY K 3aHATUAM (BEJCHHUE CIOBaps, TPaMMaTUIECKOT0 MUHIMYMA);

- HaIlCaHUE IIMCbMEHHBIX Pa0oT 110 IPETIOKEHHBIM TEMaM;

- BBITIOJIHEHNE YIPAXXHEHUH, HAaIPaBICHHbIX HAa Pa3BUTHE JEKCUKO-IPAMMaTUYECKUX HABBIKOB;
- IPOCIIyLIMBAHUE ayAU0-MaTePUAIOB U BBIIIOJIHEHUE COOTBETCTBYIOLINX 3a1aHUM;

- YTeHHEe MaTepPHaJIOB yueOHHKa, I JOIOIHUTEIBHON INTEPaTypHl 110 33JaHHOI TeMe;

- IOATOTOBKY K TEKYLIUM TECTaM.

Metoanueckue peKOMEHAAIMH 110 HAMCAHUIO JEeJI0BOT0 MUChMa

CrpykTypa 1e10BOro mucbMa

Anpec otripaBuTens (0e3 UMEHH), KaK MPABHJIO, ITUIIETCS B BEPXHEM IIPaBOM YTIIy.

E-mail u HOMep TenedoHa 31ech yka3pIBaTh HE HYXKHO, HO 3TO JOITyCKaeTCs.

Agnpec nonrydaTens pacroyiaraeTcst clieBa, HUXKe aJgpeca OTIPaBUTENS.

2 JlaTy MO2KHO Pa3MECTHTH CJI€BA UIIU CIIPABa HIDKE WIIK BBIIIE apeca MomyJaTens.

®dopmar maTel Takxke goBosbHO THOOK. K mpumepy, «7 anpens 2016 r.» moxHO 3anmcats kKak 7 April 2016, 7th April 2016, 7/4/16
i 07/04/16. Ho He 3a0ynpte, uto B CLIIA 1 Benukobpuranuu gatsl numryTces no-pasHomy (B CIIIA cHauana numyT Mecsil,

nmoroMm aaty: April 7, 2016). Bo uzbexxanue myTaHHUIIbI Ha3BaHHE MECsIIa PEKOMEHYETCs MMUCATh MPOIHCHIO.

Oo6pareHue

1. Ecnu BBI He 3HaeTe MMEHHU ajpecaTa, Hcnonb3yite odpamenne Dear Sir or Madam. Ho ecnu ecTh Takast BO3MOXXHOCTb,
nocTapaiiTech y3HaTh UM afipecaTa: Tak ropas/io OoJblle MIaHCOB, YTO Ha Balle MMChMO 0OPaTIT BHUMAHHUE.

2. Ecnn BaM M3BeCTHO, Kak 30BYT ajipecara, UCIOJIb3yHTe COOTBETCTBYIOIYI0 (hopMy obOpamenus u damumio. Hanpumep,
Dear Mr Johnson — ecim imceMo agpecoBaHo MyxdnHe; Dear Mrs Johnson — 3amyxHeit sxenmune; Dear Miss Johnson —
He3aMYXHeEH.

3. B mocnenHee BpeMsi MHOTHE CUMTAOT HEKOPPEKTHBIM MOJYEPKHUBATh CEMEHHOE MOJ0KEHHE JKEeHITUHBL. Eciy BBl nuineTe
KEHIIMHE U He 3HaeTe, Kakoe oOpalleHre OHa MPEeAOYHTACT, JIy4Ille HCIO0Ib30BaTh HeHTpansHyto ¢popMy Ms: Dear Ms Johnson

4. Ecmu y agpecara ects yueHoe 3BaHue, ucnonb3yiite ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OO0patuTe BHUMaHUE Ha MYHKTYAIHIO: B COBPEMEHHOM OpPUTAaHCKOM aHTJIMHCKOM He CTaBUTCS TouKa nocie Gpopm Mr/Mrs/Ms, a B
KOHIIE 0OpaIlCHUsI CTaBUTCS 3aIlsTas:

Dear Mr Smith,

B amepukanckom anrnuiickom nocie Mr/Mrs/Ms cTaBUTCS TOUKa, a B KOHIIE OOpaIlleHUs] — JBOETOUHE:

Dear Mr. Stevens:

O0s13aTenbHO YOSAUTECh, YTO TIPABMIIFHO HAIIMCATH NMS aapecaTta. HUIUTO He MOPTUT BIeYaTIICHHE TaK, KaK OIMIMOKH FIIH OTICUaTKH

B IMCHH.

3aBepleHHEe THChMA!

1. Ecnu BBl He 3HaeTe MMEHH ajpecara, 3aBepiiuTe mucbMo (pazoit Yours faithfully.

2. Ecmu uMs1 BaM M3BECTHO, MUCHMO MPHHATO 3aKaH4MBaTh (ppasoit Yours sincerely.

3. Bama nmoanuce.

OcTaBbTe CTPOKY JUIS POCIIHCH, HIDKE HaleyaTaiiTe cBoe UM U (haMmnio. B ckoOKkax MOYKHO yKa3aTbh, Kakoe 00pallleHHe BbI
NPEANOYHNTACTE:

Olga Smirnova (Ms)

Ob1ee coaepKaHue EJI0BOT0 MUChMa

L. IepBbrit ad3a1 JOMKEH OBITH KOPOTKHM M OTPAXXaTh IeIh MHChMa — 3aIpoc, Kanoly, MpeyioKeHne 1 T. .

2. Cpennue ab3arpl comepxar HHPOPMAIUIO, MOSCHSIIONIYIO [IeTb MHchMa. JlenoBble MUChMa B aHTIIUHCKOM MPHHSTO
mHcaTh KPaTKoO, MOTOMY CTapaiTech u3narath PakThl CACPIKAHHO U IO CYLIECTBY, M30erast HeHY)KHBIX OAPOOHOCTEH.

3. IMocnennuii ab3a1l JOJDKEH yKa3blBaTh, KAKUX NCHCTBHUI BBl OXKHIAETE OT IOJyYaTeNsi — BEPHYTh JICHBIU 3a TOBap,

co00IMTH HHQOPMAIIHIO U T. II.
Metoandeckue peKOMEHJALUU 110 IOATOTOBKE POJIEBOM UTPBI

B cTpykType poineBoii HTpbl Kak MPOIECCa BBIACISIOTCS CIEAYIONINE COCTABISIOIINE:

* TEMa;

* pOJIH, B3ATHIC Ha Ce0s UTPAIOIINMH;

* UTPOBBIC JIEHCTBUS KaK CPEACTBA PEATH3ALMU ITUX POJICH;

* UTPOBOE YIOTPeOICHNE IPEIMETOB, T. €. 3aMEIICHHE PealbHBIX BEIleH UTPOBBIMH, YCIIOBHBIMH;

* peanbHBIC OTHOIICHHS MEXy HTPAIOIINMI;

* cIoXKeT (coaepkaHne) — o0NacTb JeHCTBUTENBHOCTH, YCIOBHO BOCTIPOU3BOANMAS B UTPE.

B nponecce posieBoit urpbl 0TpadaTHIBAIOTCS M YCBAaHBAIOTCS:

1) 3THYecKne HOPMBI U ITPaBIJIa TOBEICHHS U OIIPEACICHHbIEC COIIMANBHBIC POJIM B TOM HIIH HHOM 3THOKYJIBTYPHOM COOOIIIECTBE;
2) 0c0OEHHOCTH, XapaKTepHbIE YEPTHI, BO3MOKHOCTH TEX MM HHBIX COIHATBHBIX TPYII UM ONPEACICHHBIX KOJUIEKTHBOB —
QHAJIOTOB NPENPUATHH, GUPM, T.€. pa3IMUHBIC TUIIBI SKOHOMHUUYECKUX U COLMAIBHBIX HHCTUTYTOB, YTO BIIOCIIEICTBHN MOXET OBITh
MIEPEHECCHO B COLMATBHYIO IPAKTHKY;

3) yMEHHUsI COBMECTHON KOJUIEKTUBHOM JIESATENBHOCTH;

4) KyabTypHbIE TPAAULIUU U HOPMBI.

Ponesble Urpbl, TeMa U CIOKET KOTOPBIX OCHOBAaH Ha COJEPKAHUU TEKCTOB, HILTIOCTPUPYIOT ITOBEICHUE B CUTYAI[UN
MEXKYIIBTYPHOTO OOIICHNSI.

B kadecTBe mpreMoB, XapaKTepPHBIX IS METO/A POJIEBON UIPHI BRICTYMAOT CIICAYIOIIHUE:

- IPHEM BOCCO3/[aHUsi KOMMYHHKAaTHBHOTO KOHTEKCTa, KOMMYHHKATUBHON CUTYaIlHH;

- IpUeM BUPTYAIBHOH SKCKYPCHH, KOTOPBIH MOYKHO OPTaHU30BATh KaK C TOMOIIBI0 TEXHUYECKHUX CPEICTB, TaK M C HCIIOJIE30BaHHEM
peanbHBIX (hOTOMATEpHATIOB B yIeOHOH ayIuTOpUH,

- IPHEM JpaMaTH3aluy, HalpaBJIeHHBIN Ha CO3/IaHUE YCIIOBUIA, IPUOIMIKEHHBIX K YCIOBHSAM PEAIbHOTO OOILEHHS, CBSI3aHHBIN ¢




CO3[JAHUEM CHUTYAL[H OOIICHUS, OMPEACIICHUEM LIEIH, PACIIPEICICHUEM POJICH;
- ipueM pedIIEKCMBHON MASHTH()UKALINH, TIPEIIONATAIOIINN HACHTU(GHUKALMIO ¢ 00BEKTOM OOIIECHHS M IOBECTBOBAHUE OT MMEHH
3TOro 0OBEKTA.




